ZOOM AVAILABLE

None
WINTHROP TOWN COUNCIL
vt Council Member: _ MEETING AGENDA
Town Council President James Letterie JANUARY 6, 2026

Precinct 1 Councilor Costigan
Precinct 2 Councilor Dimes
Precinct 3 Councilor Romano
Precinct 4 Councilor Swope

6:30 PM (or immediately
following Swearing In Ceremony

DELEO SENIOR CENTER

Precinct 5 Councilor Reardon
Precinct 6

Councilor at Large Millar
Councilor at Large Tassinari

CALL TO ORDER
ROLL CALL
PLEDGE OF ALLEGIANCE

1. GENERAL INFORMATION AND RECOMMENDATIONS

2. PUBLIC HEARING(S)

3. PUBLIC COMMENT

4. C P ENCE

S. COMMITTEE REPORTS

6. SCHOOL DEPARTMENT REPORT

7. UPDATE POLICY MAKING COMMITTEES
8. A [ E

9. D BUSINE

10.  NEW BUSINESS
Motion that the Town Council consider all Interns of the Town of Winthrop, Special Municipal Employees
Town Council Nominate and Vote on Town Council Vice President

11. BLI

12.  PUBLI CLAT up EVENT

13. ADJOURNMENT




TOWN OF WINTHROP
OFFICE OF THE TOWN COUNCIL

Town Hall, 1 Metcalf Square, Winthrop, MA 02152 Telephone: 617-846-1077 Fax: 617-846-5458

MOTION

Submitted By: Council President Letterie Date: January 6, 2026

TEXT OF MOTION

MOTION: That the Town Council consider all Interns of the Town of Winthrop be considered
Special Municipal Employees of the Town of Winthrop; or take any action relative to thereto.




Special Municipal Employees

An explanation of how the conflict of interest law applies to "Special Municipal Employee" positions

The conflict of interest law, G.L. c. 268A, covers all municipal officials and employees, whether elected or
appointed, paid or unpaid, full-time or part-time. However, two sections of the conflict law apply less restrictively
to those part-time or unpaid municipal officials who have been designated as "special municipal employees."

"Special municipal employee" status can be assigned to certain municipal positions by a vote of the board of
selectmen, board of aldermen, town council or city council. Several specific municipal positions are automatically
designated as "special” under the law. Your position is eligible to be designated as a "special municipal
employee" position provided that:

e you are not paid; or
e you hold a part-time position which allows you to work at another job during normal working hours; or

o you were not paid by the city or town for more than 800 working hours (approximately 20 weeks full-
time) during the preceding 365 days.
It is the municipal position that is designated as having "special" status, not the individual. Therefore, all
employees holding the same office or position must have the same classification as "special municipal
employees." For instance, one member of a school committee cannot be classified as a "special” unless all
members are similarly classified.

The designation may be made by a formal vote of the board of selectmen, board of aldermen, town council or city
council at any time. Votes should be taken individually for each board or position being designated, expressly
naming the positions being designated. Once a position is designated as having "special” status, it remains a
"special municipal employee" position unless and until the classification is rescinded. A list of all the "special
municipal employee" positions should be on file at the town or city clerk's office. This list should also be filed
with the Ethics Commission.

Under no circumstances may a mayor, city councilor, town councilor, alderman, or selectman in a town with a
population of more than 10,000 be designated as a "special." However, in towns of 10,000 or less, selectmen are
automatically considered "special”" employees. Other municipal positions in towns with a population of less than
10,000 must still be designated as "special municipal employee" positions by the selectmen.

The Legislature may also designate certain positions to have "special municipal employee" status. For example,
board members and part-time employees of local housing and redevelopment authorities are defined by law as
"special municipal employees" and do not need to have local authorities approve their designation as "specials."
(See G.L. c. 121B, section 7.)

THE CONFLICT LAW IS LESS RESTRICTIVE FOR "SPECIALS"

Only two sections of the conflict of interest law apply less restrictively to "specials”, §§ 17 and 20. All other
sections of the conflict law that govern regular municipal employees apply to "special municipal employees” in
exactly the same way. See the Summary of the Conflict Law for Municipal Managers or the Practical Guide to the
Conflict Law for Municipal Employees for information on your responsibilities under the law (these publications
are available from the State Ethics Commission). Remember that even if you serve on an unpaid part-time board
or commission, you are still considered a regular municipal employee, unless your position has been expressly
designated as having "special municipal employee" status



